
Royal College of Physicians
11 St Andrews Place
Regent’s Park
London NW1 4LE
United Kingdom

Tel: +44 (0)20 3075 1461
www.rcplondon.ac.uk

Registered charity number 210528

Faculty development:
An introduction to teaching and learning 
12–14 April 2013

Se
tt

in
g 

hi
gh

er
 s

ta
nd

ar
ds



The Royal College of Physicians, 
Universiti Brunei Darussalam 
and Ministry of Health, 
Brunei Darussalam.

The Royal College of Physicians is the 
oldest and most prestigious English 
Medical Foundation, incorporated by 
Royal Charter in 1518. 

The RCP promotes the highest 
standards of medical practice. The 
work of the RCP includes delivering 
educational programs, examinations, 
continuing professional development 
and conferences. 

The RCP has an international 
reputation for excellence in 
postgraduate education. It has been 
delivering short courses and full 
academic clinical education 
programmes for well over a decade.

Universiti Brunei Darussalam was 
established in 1985, opening its doors 
to the first intake of 176 students. 
Today the university 
accommodates over 600 staff and 
4,000 students. 
 
The Pengiran Anak Puteri Rashidah 
Sa’adatul Bolkiah Institute of Health 
Sciences which was formerly known as 
Institute of Medicine was inaugurated 
in September 2000. 

It was established in line with the vision 
of the Government of Brunei 
Darussalam to provide medical training 
not only to Brunei students but also to 
students from other parts of this region 
as expressed by His Majesty the Sultan 
in his speech during the twelfth 
Convocation. 

The Ministry of Health (MoH) is the 
largest health care provider in Brunei 
Darussalam.  Its mission, to provide 
accessible and equitable health 
coverage for the population of Brunei, 
is only realized through its healthcare 
workers.  

Important human capacity building 
extends to improving the quality of 
health care delivered by doctors.  
Medical students and doctors in 
postgraduate training being part of 
the landscape of MoH facilities was 
ingrained further with the 
establishment of a national 
Foundation Training Programme 
including Pre-Registration 
Housemanship at the Raja Isteri 
Pengiran Anak Saleha (RIPAS) Hospital 
in 2007.

About the RCP, the Ministry of Health, Brunei Darussalam, 
and UBD

The Ministry of Health in Brunei has a clear 
vision to ensure excellence through the 
development of high medical education for 
doctors in Brunei Darussalam.

This collaboration between the Ministry of 
Health, the Royal College of Physicians (RCP)
and Universiti Brunei Darussalam (UBD)  is 
designed to achieve this vision.
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Objectives of the programme

• Create a supportive environment for your  
learners

• Select appropriate teaching and learning  
methods

• Explore teaching methods and strategies
• Identify ways to make teaching more interactive
• Reflect on your competence as a facilitator of  

learning
• Introduce delegates to the Postgraduate  

Certificate in Medical Education being offered  
by the RCP in partnership with the UBD

• Provide an opportunity to practise  
assessment methods 
 

• Describe best practice in giving effective  
feedback

• Support your trainee to accept and act upon 
constructive feedback

• Use an effective feedback model
• Show how assessment and feedback link to  

effective learning
• Develop effective strategies for underperforming 

trainees
• Identify practical ideas to use in your work  

environment
• Encourage participation of delegates as part of 

the  learning experience. 
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Day 1

• Welcome & introductions
• How to create an appropriate learning 

environment 
• Reflect on your competence as a learning 

facilitator
• Explore a range of teaching and  

learning strategies
• Teaching in the clinical setting 
• Planning for teaching in the non-clinical 

setting - writing objectives 
• Making teaching more interactive
• Summary & close.

Day 2

• Principles of assessment
• Assessment in the workplace
• Assessing trainees’ performance
• Developing an integrated assessment 

system 
• Practise using a range of    

performance assessment methods 
• Identify and maximise opportunities for 

performance assessment in the workplace
• Summary & close.

Day 3

• Feedback
• Analysing feedback
• Giving constructive feedback
• Receiving feedback
• Supporting learning development
• Underperforming trainees
• Developing effective strategies for  

improvement
• Performance issues
• Action planning
• Evaluation and close.

The aim of this three–day programme is to 
enable participants to gain new ideas and 
practical skills, which will have an immediate 
impact. 

It will enable participants to modernise clinical 
education and to support and develop 
colleagues. It will also provide and effective 
introduction for doctors who may wish to enrol 
on the RCP/UBD Postgraduate Certificate 
Programme.

The programme uses innovative, interactive 
methods, and provides opportunities for 
practising a range of newly-acquired skills, 
including giving constructive, effective feedback, 
and using interactive teaching strategies.



Internationally renowned and highly experienced faculty from the Royal College of Physicians will lead these intensely interactive programmes over three 
days. These programmes will enhance the ability of all attendees to train their faculty more effectively and produce a range of enhanced skills which can  
consistently be employed in the workplace. 

Teaching faculty

David Parry, BA (Hons), PGCE (Postgraduate Certificate of Education), MA, CPE

Winnie Wade, BSc (Hons), PGCE (Postgraduate Certificate of Education), MA Curriculum Studies, MA Education

Winnie is Director of Education at the Royal College of Physicians. She has extensive experience of faculty development and development of 
innovative methods of learning and teaching. 

She has designed and delivered educational programmes at all levels within the medical and Higher Education sectors. Winnie is an 
international expert on workplace-based assessment and curriculum design and development.

David is the Deputy Director of Education at the Royal College of Physicians. David undertook a further research degree and a postgraduate 
teaching certificate at the University of London. He then lectured in London before moving to work in Japan. 

On his return to the UK he delivered the Greenwich University postgraduate teaching programmes, as well as delivering and developing  
materials at the Institute of Education, University of London. 

His areas of expertise include the management of the learning environment and approaches to teaching small and large groups. His role at 
the Royal College of Physicians involves the delivery and development of a wide variety of programmes and educational initiatives.


